ATTORNEY GENERAL OF TEXAS
GREG ABBOTT

February 6, 2009

Ms. Christine Badillo

Walsh, Anderson, Brown, Schulze&Aldndge P.C.
P.0. Box 2156

Austin, Texas 78768

OR2009-01599

Dear Ms. Badillo:

You ask whether certain information is subject to required public disclosure under the .

""Public Information Act (the “Act”), chaptel 5526f the Governnmient Code Y ourtequestwas

ass1g11ed ID# 334233

The China Spring Independent School District (the “district”), which yourepresent, received
~ arequest for all legal fees related to two specified matters. You have redacted some of the
submitted information pursuant to the Family Educational Rights and Privacy Act -
(“FERPA”), section 1232g of title 20 of the United States Code.! You claim that the

- submitted information is excepted from disclosure under section 552.107 of the Government .

Code and privileged under Rule 503 of the Texas Rules of Evidence.” Wehave considered
your arguments and reviewed the submitted information. :

'"The United States Department of Education Family Policy Compliance Office (the “DOE”) has
informed this office that FERPA does not permit state and local educational authorities to disclose to this office,
without parental consent, unredacted, personally identifiable information contained in education records for the
purpose of our review in the open records ruling process under the Act. The DOE has determined that FERPA
determinations must be made by the educational authority in possession of the education records. We have
posted a copy of the letter from the DOE to this office on the Attorney General’s website:
http://www.oag,state.tx.us/open/20060725usdoe.pdf.

2Although you raise section 552.101 of the Government Code in conjunction with Texas Rule of
Evidence 503, this office has concluded that section 552.101 does not encompass discovery privileges. See
Open Records Decision Nos. 676 at 1-2 (2002), 575 at2 (1990). :
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